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_Career progression for Craftsmen
Increased project management/senior authorised skills
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— Apprentices (14+ and 16+)
= Re-train adults (ex-service/Ambition Energy/young
offenders/company re-trainees)
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ﬁ mar/Summer School
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’Cempany and University Mentor
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VWHEre are We Now:

o el tti'oh ofi scholars June — December
¥F F {stlng students — October
9 -_-‘ﬂ students — November

=" Methodology - varied
= I “Mini assessment centre
7. Gampus Interview
3. Second interview at the company
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o Gff s of scholarships
Je S|ons of students
Sjections
,_%I Saring house
' ®-january selection?
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r\zcrf VoUngl people mto englneerlng
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SRPAIURErSIPS With URIVErsIties — Row! far cani We
gosr
SRISHRIS itiative purely because of the market
defend for types of graduates?
==SEIow effective is student sponsorship?
=S\l this initiative increase the number of power
= engineering graduates?
—e 1§h0L?|Id industry contribute to degree fees/top up
ees?
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o Floyy arge ‘should the Academy. become?
_f ;e_ Imodel attractive to other Industries?
SREIOW Will we be able to assess its success?
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= suppliers and contractors - is that a good
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