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§ Research, Innovation  and Knowledge Transfer
§ Recruitment and Admission
§ Engineering Education, Employability & Skills 

(EEES)
Ø Perkins Review → short life EEES working groups on:
o Placements and Contextual learning
o HE in the Workplace (Apprenticeships)

NB Both now absorbed into work of main EEES subcommittee

EPC Sub Committees and Working 
Groups



§ Many Engineering Departments considering or 
being encouraged to develop HE courses to 
respond to government apprenticeship agenda.
§ Lots of information our there for employers
§ Some for universities
§ Almost none for engineering or engineering depts.
§ And no single easy to access index of where to find…….

§ Tried to develop a toolkit to assist departments, 
academic staff and prospective course leaders 
tasked with developing higher and degree 
apprenticeships

Why an Apprenticeships Toolkit?



This is what EPC does . . . .



What The Toolkit Covers….

Degree Apprenticeships

http://epc.ac.uk/degree-apprenticeships/

► ► ►



Example of information provided….
Degree Apprenticeships Toolkit

http://epc.ac.uk/%20degree-apprenticeships-advice-for-university-departments%20/



Case Studies (more please!)



Plus links to other relevant background 
information such as….
§ How to arrange a contract with the Skills 

Funding Agency
§ Apprenticeship Agreement examples
§ Legal Information about the National Certification 

System for Apprenticeships

Degree Apprenticeships



Workshop Qu’s

§ What would you like to know about 
Higher/Degree apprenticeships?

http://epc.ac.uk/degree-apprenticeships/
§ Does the current toolkit give you what you need?
§ What else would you like to see?
§ What institutions might be willing to contribute?

§ Confidentiality/commercial advantage?



Some issues we think are worth further 
exploration #1

Degree Apprenticeship 
Delivery Models and 
Financial Viability 
/Sustainability

§ Student no’s, cohort size,  
geographic reach, market 
size

§ Cost and risks of bespoke 
elements, DL/Blended, 
mentoring, learning 
contracts etc



Some issues we think are worth further 
exploration #2

Education vs Training
§ Compatibility of university expectations re educational 

learning outcomes and assessment including general 
engineering knowledge ( mathematical competence etc.)  re 
employer expectations re job specific skills and training

“Ann Watson, chief operating officer at Semta, says the industry’s view of the 
academic world is that it is not healthy, not what is needed; it is ‘stuffy’ and 

could do with a ‘breath of fresh air”’

https://www.theengineer.co.uk/issues/december-2013-
online/academias-engineering-skills-shortage/



Some issues we think are worth further 
exploration #2

§ Education vs Training contd….

https://www.theengineer.co.uk/issues/december-2013-
online/academias-engineering-skills-shortage/



Some issues we think are worth further 
exploration #3

Accreditation
§ Readiness/Awareness of Professional bodies – How to Engage?
§ Where to position a technically and practically oriented degree 

apprenticeship against the expectations of UK-SPEC?
§ Likely behaviour of panels?
§ Should the target outcomes of degree apprenticeship 

programmes up to and including L7 be  Chartered Engineers, 
Incorporated Engineers, or something new?

https://www.engc.org.uk/informationfor/students-apprentices-and-graduates/apprentices/



Some issues we think are worth further 
exploration #3 (Accreditation contd….)

http://www.theiet.org/apprentices/signature/about.cfm

http://www.imeche.org/membership-registration/become-a-member/affiliate-member

New entrants will gain an HNC and Associate or Technician professional status in three years, followed by a full honours 
degree and Incorporated or Chartered status in a further three years (providing they pass their professional examinations). It 
takes seven years to achieve chartered status via a traditional university degree plus work experience route. 
http://www.infrastructure-intelligence.com/article/mar-2015/chartered-status-six-years-new-degree-apprenticeships



http://epc.ac.uk
http://epc.ac.uk/degree-apprenticeships/
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