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Creation of inclusive engineering and technology organisations by
increasing the diversity of the workforce and improving stakeholder
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Impact Report

Hours of



SAFE, inclusive, engineering

 Dr Mark McBride-Wright: chartered
chemical engineer with a specialism in
health and safety

e Co-founded LGBTQ+ network,
InterEngineering in 2014

* Founded EqualEngineers in 2017
* Rooke Award 2022
e MBE in 2023

EqualEngineers

InterEngineering EqualEngineers
Dec 2014 — Present Jul 2017 - Present

 Royal Academy of Engineering Visitin Dq I I Royal Academy
y y 8 8 A InterEngineering /ﬁ

of Engineering

The EqualEngineers' LGBTQ+ Network

Professor at UCL Engineering
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Presenter Notes
Presentation Notes
In 2018 Mark was on the panel at the Women in Construction & Engineering Awards. The panel was meeting in front of an audience of women engineers at the forefront of their profession, many about to be award winning.

He had been reflecting on his experiences promoting more diverse and inclusive environments in engineering. For good reasons a huge majority of initiatives focus on having more women in the industry. But how did that speak to the existing population of engineers, who were mostly men? What did a more inclusive culture mean to them? So as a panel member, he posed this question, expecting push back – but instead found woman after woman responded with a reflection on the negative experiences of men they worked with or were related to.

SUICIDE TRIGGER WARNING

Around the same the Office of National Statistics published a report on suicide rates. That showed that of all sectors of industry, construction had the highest rate in the UK. When Mark read this, it chimed with his thoughts on the case for inclusive cultures aimed at men. In response he commissioned the Masculinity in Engineering survey in 2019, repeated in 2022 and planned again for later this year. 



ST U DY Ref: Masculinity in Engineering Report, EqualEngineers,
McBride-Wright et al. October 2019

EXC E RPT http://bit.ly/EqEngMasculinityReport2019

Do you know of colleagues who have experienced mental health issues?

Answered: 673  Skipped: 201
- n =502
(74.6%)
. n =160
(23.8%)

Prefer not to n= 11

answer (1 6%)
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Presenter Notes
Presentation Notes
To the question “Do you know of colleagues who have experienced mental health issues?”, 75% answered yes.

http://bit.ly/EqEngMasculinityReport2019

Ref: Masculinity in Engineering Report, EqualEngineers,

S T U DY McBride-Wright et al. October 2019

http://bit.ly/EqgEngMasculinityReport2019

EXCERPT

Have you ever lost a work colleague to suicide?

Answered: 670 Skipped: 204

-
N n =548
’ (81.8%)

Prefer not to n= 2

answer (03%)

n=120
(17.9%)
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Presenter Notes
Presentation Notes
To the question “Have you ever lost a work colleague to suicide?”, 18% answered yes.


http://bit.ly/EqEngMasculinityReport2019

Ref: Masculinity in Engineering Report, EqualEngineers,

S T U DY McBride-Wright et al. October 2019
http://bit.ly/EqEngMasculinityReport2019
EXCERPT

Have you ever considered harming yourself or taking your own life?

Answered: 672  Skipped: 202
n =142
Y
. (21.1%)

Prefer not to n= 42
answer (64%)

n =488
(76.3%)
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Presenter Notes
Presentation Notes
To the question “Have you ever considered harming yourself or taking your own life?”, 21% answered yes, with over 6% preferring not to say.

Men were 3.5 times likely to answer yes to this question than women. 

So here we have, from a random data set of engineers, statistics which were mirroring the national rates.

This is why EqualEngineers is working to put mental health on an equal footing with physical safety, and we can use the familiarity engineers have with safety to better create more inclusive cultures, and to create a place where men can be vulnerable, women can be assertive without conforming to the gender stereotypes of the sex which you present as.

We put this up front and centre here to flag up that this conversation is not about “them and us”, it is about everyone.

**change tone**

So, what I am building up here to say regarding EqualEngineers is that we are focused on psychological safety


http://bit.ly/EqEngMasculinityReport2019

"An indispensable guide for leaders and teams,
‘The SAFE Leader’ offers a profound roadmap to fostering
true belonging and innovation in the modern workplace."

—Jennifer Brown, WSJ best-selling author,
Inclusion, Beyond Diversity, and How to be an Inclusive Leader

Leader

Engineering Inclusive Cultures
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Dr Mark McBride-Wright, MBE, CEng
Foreword By Dame Judith Hackitt
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The SAFE Leader
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WHAT IS DIVERSITY & INCLUSION?

slido.com #3842 183

1 Diversity is a fact. Inclusion is an act.? 7

— Celeste Warren, VP Global Diversity & Inclusion at Merck
Author of How to be a Diversity & Inclusion Ambassador
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Presentation Notes
SURVEY IF TIME

I came across this quote recently

Every group has diversity, even if it is hidden – it is a fact, and we make the case for increased diversity resulting in better outcomes. But without acts to develop inclusion, the dividend from diversity cannot be realised – there is a “virtuous circle” that improved inclusion supports more diversity, leading to a greater dividend






Foster + Partners

* An environment that promotes psychological safety

* A place where diverse engineers belong and thrive NetworkRail
T——

« Recruit and retain more engineers

» Mentoring programmes IQ I_ ID

» Training & Development

> Inclusive Recruitment 7 -

» Development of Strategy, Policy etc.

eae TAYLOR
m WOODROW

* Engineers who apply inclusive practices, can be the change
 Diversity in their engineering solutions and their work force
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THANK YOU — QUESTIONS?
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ACED Conference 2024

Ulster University, Belfast

2024

"An indispensable guide for leaders and teams,

—Jennifer Brown, WSJ best.seling author,
ion, Beyond Diversty, and How incusive Leade
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